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“I think it would be a
very difficult and expensive
fight,” Turke said. “I don’t
think we can just say, ‘No,
we’re not complying.

Demographics

As of the Burlington Area School District's 2018-19 an-

nual report, the district’s student breakdown by race/
ethnicity is as follows:

B American Indian or Alaskan Native ~ 0.1%
B Asian —~ 1.1%

m Black/African American — 1.4% .

The board president,
... - hOwever,
joined his
colleagues
Monday
. night In
unani-
mously
- voting to
ask at-
torneys
whether
the school
' district
could chal-
lenge DPI’s
order to in-
clude critic
N Darnisha
Garbade,
Garbade the founder
of BCDR, in the district’s
plan for new anti-racism
measures.

Garbade is a one-time
school parent whose com-
plaint of racism led to a
bombshell state report
delivered April 9 that con-
cluded Burlington schools
suffer from a “racially
hostile environment.” The

il

m Hispanic/Latino — 13.6%
B White — 80.2%

state found that Garbade’s
children, who are African
American, had been sub-
ject to harassment that the
school district failed to ad-
dress, along with other in-
cidents of discrimination
involving other children.

At the time, school of-
ficials had the option of
challenging the state’s
findings in court. But they
instead accepted the report
and presented the state
with a “corrective action
plan” that called for new
curriculum, procedures
and other reforms to cor-
rect the situation.

The state then approved
of the district’s strategy,
with one noteworthy ad-
dition: Garbade must be
invited to participate in
the corrective action plan
as a member of an internal
team reviewing the dis-

trict’s progress,

‘Time ... to
take a stand’

School board members on
Monday said they found the
state’s mandate intrusive
and disruptive.

Board member Rosanne

Hahn said the state seemed

to be depriving Burlington
school administrators of
“local control” to manage
the public school system
themselves. |

“Idon’t have a good feel-
ing about this,” Hahn said.

Wishau listed several
past instances of protest
and criticism that he found
objectionable from Gar-
bade and her coalition as
they have worked to expose
and confront racismin Bur-
lington. Wishau accused the
group of making threats.

“This is the kind of stuff
that you want me to support
bringing back to the table?

Absolutely not,” he said.

Wishau also questioned
whether state regulators
have the legal authority to
order the school district
to include Garbade in its
anti-racism corrective ac-
tion plan.

“This is a time for us as a
board to take a stand and say
no to DPI)” he said. “They’re
not the authority for us
down here.”

Turke quickly corrected
Wishau, saying: “I'm pretty
confident that DPI does
have authonty to govern
school districts.” |

Prior attempt
unsuccessful

School Superintendent
Stephen Plank told the board
that he and other adminis-
trators urged the state tore-
consider the
requirermnent
for inviting
4.3 Garbadeand

i1 her group

.4 intothecor-
rective ac-
tion process.

| Plank said
Plank the state was
not willing to back down.

“We were told no, in no
uncertain terms is that going
to change he said.

The ‘seven-member

school board voted unani-
mously to seek an opinion
from the district’s attorneys
on challenging the state,

Plank backs
equity position

The board also wvoted
unanimously to postpone
action on creating the di-
rector of student equity
position, which was part of
the corrective action plan
that the district submitted
to DPL.

Plank said the position
would cost between $75,000
and $110,000 a year. That
staff person would handle
multiple issues related to
race relations, including
outreach to families, staff
development and student
discipline.

Some school board mem-
bers said they want to see a
detailed job description be-
fore they decide whether to
move forward with creating
the position.

Wishau said he would
oppose the move regardless
of the job description be-
cause he questions whether
it would improve student
performance in reading,
math and other basic areas.
Again, Plank responded that
student performance, in
fact, would improve among

those students who have
been isolated and made to
feel that they do not belong
in school because of ineq-
uities.

Other school districts are
creating similar positions,
Plank added. Burlington
should do the same, he said,
if it wants to be regarded as
a top-tier school system in
Wisconsin and if officials
want to improve their ser-
vice of underserved popu-
lations.

“It represents being bold,
being big, saying, ‘We're go-
ing to do better, “ Plank said.

Some board members
suggested that the job du-
ties of a director of student
equity could be handled by
existing school counselors
or other staff.

Board member Barry
Schmaling spoke in favor of
creating the new position,

and he crit-
. Iclzed those

| opposing
7 the move.

“What
I'm hear-
ing is, 'Let
keep doing
what we’re
doing, *
Schmaling
said. “And how are those
results working out for us?
Not well,”



